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Abstract. Literature, as a carrier of researchers’ research results, can objectively reflect the devel opment status of the
field. Rural human resource development and management are of great significance and value to China's sustainable
development and has received much attention as a research hotspot over the years. This study aims to understand the
current situation of rural human resources research in China, help relevant scholars keep abreast of the research
dynamics in this field in China, and better engage in rural human resources research. The article selects the China
National Knowledge Infrastructure Database (CNKI) as the data source uses “ rural human resources’ as the keyword
to search the relevant literature from 2000 to 2020; a total of 909 documents were searched. On this basis, it uses the
bibliometric method to analyze the relevant literature. The results of this study showed the following: 1) There are era
differences in the academic circles attention to rural human resource development. From 2000 to 2020, the relevant
literature showed certain volatility. 2) There is insufficient systematic research on the literature. There are many
journal articles in the literature resources, but a lack of dissertations. 3) Author units are mostly concentrated in
colleges and universities, particularly agricultural universities. 4) The quantity of excellent literature isinsufficient, and
there is little funded literature. In future research, it is recommended that relevant scholars increase their research
efforts on rural revitalization and the cultivation of emerging professional farmers in light of China's national
conditions, and at the same time improve the systematic and targeted research.
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Hyir JIIFOAH

Cymcovkuil Hayionanvuil acpapuuti ynieepcumem, m. Cymu, Yxpaina
Xenancoxuii incmumym uayxu i mexuonoeiu, m. Cinvcan, Kumati

Men AJIOHI

Xenancorutl incmumym nayku i mexronoeiu, m. Cinvcan, Kumati

JociiazkeHHs CUIbCbKUX JIOACbKUX pecypciB y Kurai: 0i0rioMeTpuyHnid anai3
Ha ocHoBi 1annx CNKI

Anomayia. Ak Hociii pe3yromamie HAYKOBUX OO0CNIONCEHb Jimepamypa Mmodce 00 €KMueHo 8idobpaxcamu Cmau
pO36umKYy yici eanysi. Ynpaeninus CitbCoKuMu THOOCOKUMU PECYPCaMU MA€E 6euUKe 3HAUEHHs Olisl CIAN020 PO3GUIKY
Kumaro, a momy npobaemam ix po3eumxy HPUCEAUEHO YUMANO OOCTIOdCeHb. Mema 0anoeo 00CnioNceH s — OyiHumu
NOMOYUHY CUMYayito 3 OOCTIONCEHHAMU CilbCbKUX M00CLKUX pecypcie y Kumai, wob eusnauumu axmyanvui menoenyii
docnioxcenv y yit eany3i 6 Kumai ma noxazamu npoeanunu, Ha sAKi OOCHIOHUKU MAlOmMb 38EPHYMU CEOI0 Y8Az).
Y ecmammi obpano 6azy oanux CNKI sx dorcepeno danux, a Knowosum ciogom 01k HOULYKY GIOROBIOHUX OOKYMEHMIE 3d
nepiod 3 2000 no 2020 pp. € mepmin «cinvcoki kadpu». 3azanom 30iticneno nowyk y 909 ooxymenmax. Pesynomamu
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EKoHOMiKa Ta MmeHeaXXMeHT

docriodcenns nokazyomn, wo. 1) Veaea nayxogux Kin 00 numanHs po3eumky CIIbCbKUX JTIOOCLKUX Pecypcie uac 6io
yacy pisHa, a Kitekicms 6i0nogionux ookymenmis 3a 20 poxie 3 2000 no 2020 pp. demoncmpye nesHuii cmyninb
necmaobinbrocmi. 2) Buseneno nedocmamuio CUCMEMAMUYHIiCIb O0CHiONCelb, NPO Wo CEIOYUMb BEeNUKA KITbKICMb
JHCYPHANBHUX NPAYb Y NOPISHAHHI 3 matidce eiocymuicmio oucepmayii. 3) Aemopcwki niopo30inu 6 OCHOGHOMY
30cepeddiceni 6 azpapHux Koneoxcax ma ywieepcumemax. 4) AHkicnux onyOriko8aHux O00CHIONCEHb HEeOOCHAMHbO,
documb MANOI € YACmMKa Npo@inancoganux 0ocaiodcenv. Jloyinbho, wjod GiON0GiOHI 6uUeHi pOo3uWUpuiIl Cceoi
00CHIOMNHCEHHSL W0O0 GIOPOONCEHHS CLIbCbKOL Micyesocmi ma (opMmysanns HOSUX npogecitinux epmepie y ceimii
HayionanbHux ymoe Kumaio, i 6o0nouac nokpawunu cucmemamuyHicms ma akmyansHiCmb 00Ci0NCeHD.

Knrouosi crosa: cinvcokuil, nioocoxi pecypcu, CNKI, bibriomempis, Kumaii.

INTRODUCTION

China is an agricultural country with a large rural
population. The development and management of rural
human resources are of great significance and value to the
sustainable development of China. Scholars have
researched rural human resources in various dimensions,
such as management [1], development [2; 3], education
[4], models [5; 6], policies [7; 8], and evaluation [9; 10],
and have achieved rich results. However, few scholars
have systematically sorted out this literature. In addition,
in the existing literature, scholars have focused on the
research status of particular specific talents, such as
health care talents [11], scientific and technologica
talents [12], service industry talents [13], etc., and have
less considered the research status of rura human
resources. Therefore, this study uses the China National
Knowledge Infrastructure database (CNKI) as a data
source to organize and anayze the relevant literature
from 2000 to 2020. Authors expect to help relevant
scholars to keep abreast of the research dynamics in this
field in China and better engage in rural human resources
research.

LITERATURE REVIEW

Rural human resources are the sum of the population
in the rural territory that can provide various services to
modern agriculture and external industries. There are
many achievements in the field of human resource
management in China. Still, few scholars have conducted
aliterature review of these achievements, and in the small
amount of literature, scholars have focused on the current
research status of particular specific talents. Meng [12]
analyzed the hot topics of current research by using
bibliometrics and Cite Space Il from 1981 to 2015 in the
CNKI database on “human resources in science and
technology.” Xu [14] analyzed 1648 hospital human
resources literature searched in the CNKI database to
systematically understand the current status of research in
the field of hospital human resources in China, including
the characteristics of the research population, the number
of studies, and the content of research, which provided
the theoretical basis and data support for future hospital
human resources research. Yang [13] summarized the
three characteristics of the theoretical achievements of the
human resource service industry in China around the
meaning, classification, and development status of the
human resource service industry and proposed the future
research direction of human resource service industry
theory in China.

In addition, some scholars are more concerned with
literature combing from the perspective of citation

literature; Wei et al. [15] used bibliometric analysis to
analyze the citation literature of the highly cited paper
“China s health human resources and its research status’
during 2003-2018. They found that there are currently
problems of unreasonable research team structure and the
non-appearance of core authors.

Current research is more concerned with the current
status of research on specific talents and less considering
the current situation on rural human resources. Therefore,
this study uses the China National Knowledge
Infrastructure(CNKI1) database as a data source to
organize and anayze the relevant literature from 2000 to
2020.

RESEARCH METHODOLOGY

This study aims to understand the current status of
rural human resources research in China, help relevant
scholars keep abreast of the research dynamics in this
field in China to better engage in rural human resources
research.

The research method used in this paper is mainly
bibliometric. Bibliometrics is a quantitative method that
uses dtatistical description, evaluation, and trend
prediction to examine the external characteristics of the
research literature [16]. Externa characteristics selected
for this study include the quantity of literature, type of
literature, authorship, funded status, and research topic.

This research uses papers in the field of rural human
resources published in Chinese journas as the research
object and uses the China National Knowledge
Infrastructure (CNKI) database as the primary search
source. CNKI database is currently the most prominent
academic journal database in China, covering various
fields such as natural sciences, engineering technology,
agriculture, philosophy, medicine, humanities, and social
sciences. It can provide readers with a wealth of domestic
and foreign literature. Because this study ams to
understand the research status of China's rura human
resources, this database is selected as the primary search
source.

The search period is set to 2000-2020. The search
keywords are: “human resource” and “rural.” A tota of
909 documents were retrieved, and the statistical analysis
of this study was conducted on these 909 documents.

RESULTS

Number and Annual Distribution of Literature

The number of related research literature showed
some fluctuation during 2000-2020. The years 2000-2008
showed a rapid growth trend, while 2008-2011 showed a
more substantial decline. Overall, during these 20 years,
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the most literature was published in 2007 and 2008, with
183 papers accounting for 20.13% of the total sample. In
contrast, the least number of papers was published in
2000, with only five papers. It is worth noting that the
number of relevant literature published since 2015 is
relatively low, with an average of 31 papers in the latter
five years, which is only dsightly higher than the average
of 26 papers in the previous five years. This data change

is mainly because around 2007, rural areasin Chinawere
actively carrying out the project of transferring surplus
rural labour, and academic research on rura human
resources naturally increased. However, along with the
increase in the number of transferring surplus rural
labour, the level of urbanization in China increased, and
the surplus rural labour decreased. So, the academic
attention to rural human resources gradually reduced.
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Figure 1. Annual distribution of literaturerelated to rural human resources
Source: China National Knowledge Infrastructure database (CNKI, 2021).

Literature Type Analysis

From 2000 to 2020, there were 909 research papers
on rural human resources, including 778 journa papers,
99 master's theses, 10 doctoral dissertations, 20
conference papers, and 2 newspapers. The proportion of
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journa papers was the highest, with a ratio of 85.59%,
while the proportion of dissertations was lower, with 12%

for master's degree dissertations and doctord
dissertations.
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Figure 2. Types and quantities of literaturerelated to rural human resource
Source: China National Knowledge Infrastructure database (CNKI, 2021)

Distribution of Author Units

According to the statistics of the unit of the first
author of the article, it is found that the research unit of
rural human resources is mainly colleges and universities.
The top 10 universities published 127 articles, as shown

in Figure 3. Hunan Agricultura University ranked first
with 19 articles, followed by Jilin University with 15
articles. It is worth noting that among the top 10
universities, 7 are agricultural universities, as shown in
Figure 3.
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Figure 3. Distribution of author units of literaturerelated to rural human resources
Source: China National Knowledge Infrastructure database (CNKI, 2021)

Funding Status
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Figure 4. Nature of author unitsof literaturerelated to rural human resour ces
Source: China National Knowledge Infrastructure database (CNKI, 2021)

Of the 909 articles, 57 received funding, which is a
low number of grants. Analyzing the reasons, on the one
hand, it may be because there are fewer high-quality
papers, for example, less than 200 papers published in
core journals. On the other hand, it may be because most
articles are published independently and do not rely on

any research projects.
According to the
provincial, and other

level of funding, nationd,
(including municipal and
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departmental) funding accounted for 52.6%, 28.1%, and
19.3% of al funding. Among them, 17 were funded by
the National Social Science Foundation, seven were
funded by the National Natural Science Foundation, and
six were funded by the Nationa Education Science
Planning Fund. These three types of funds are national
funds. This shows that although the amount of funding
for this literature is not large, the level of funding is
relatively high.
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Figure 5. Funding status of literaturerelated to rural human resour ces

Source: China National Knowledge Infrastructure database (CNKI, 2021)
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Research Topics

Among the 909 literary sources, there are many
research topics, including the development and utilization
of rural human resources, the relationship between rural
human resources and economic development, the status
quo of rural human resources, the education and training
of rural human resources, and the regional study of rural
human resources. Among them, 339 literature related to
the development of rural human resources, accounting for
37.3%. Yang (2019) discussed the development and
evaluation of rurd human resources under the
background of rural revitalization. She believes that the
evauation of rural human resources development can be
divided into single index evaluation and multiple index
comprehensive evaluation. Under the background of rural
revitalization, the development entity should do an
organic combination of the two [17]. Wang put forward
countermeasures to promote the development of rural
human resources from the aspects of theory, environment,
government, industry organizations, and educational
ingtitutions [18]. In addition, 108 pieces discuss the
relationship between human resources and economic
development. For example, Sun (2019) launched a series
of discussions on the relationship between rural industrial

structure  adjustment and rurad human resource
development. The author believes that the change of the
rural economic development mode should be realized by
combining the talent structure and the industrial structure.
On this basis, it anayzes the interactive relationship
between the rura industrial structure and human
resources. Finally, it analyzes how to do an excellent job
developing human resources and promoting the
continuous optimization and adjustment of the rura
industrial structure [19]. Wang's empirical analysis of the
relationship between human resource development and
economic growth in Liaoning, Jilin, and Heilongjiang
provinces from 1997 to 2015 found that there was a
positive long-term equilibrium relationship between the
education expenditure of Liaoning and Heilongjiang
provinces and the gross regional product [20]. Ranked
third is research on the status quo of rural human
resources, with 75 articles. There is more literature on
education and training of rural human resources and
regional studies on rural human resources, with 57 and 44
articles, respectively. However, studies on the quality of
life of rural human resources and their children's
education are still relatively few and could be a direction
for future research by scholars.
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Figure 6. Resear ch topics of literaturerelated to rural human resour ces
Source: China National Knowledge Infrastructure database (CNKI, 2021)

CONCLUSIONS

Through the above analysis, it can be found that:

1. There are era differences in the academic circles’
attention to rural human resource literature. Through the
study of the number of research literature, we found that
the number of relevant literature in the past 20 years has
shown a certain degree of volatility, which is mainly
related to the national policies implemented by Chinain
different periods.

2. There is insufficient systematic research on the
literature. Although there have been many pieces of
research on rural human resources in China since 2000,
systematic analysis is still very lacking. Most research
results are still published in articles, while the number of
dissertations emphasizing systematic research s
relatively small.

3. Author units are mainly concentrated in agricultural
colleges and universities. This shows that the literature is
professional.

4. The quantity of excellent literature is insufficient,
and there is little funded literature. Among the 909 pieces
of literature, only 57 were funded, accounting for only
6.27%.

Therefore, in future studies, scholars can combine
Chind's national conditions and increase the research on
rural human resources from building new countryside and
cultivating new professional farmers while paying
atention to the systematical research results and the
quality of research. The shortcoming of this study is that
the choice of database is single, which will be tried to
make up for in future research.
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